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U.S. District Court for the District of
Puerto Rico. I would have supported
his nomination.

Mr. COLEMAN. Mr. President, I rise
today to discuss the Secure Fence Act
of 2006 and the issue of securing our
northern border. Without question, se-
curing the border is our most vital
need in dealing with illegal immigrants
and as it stands, our borders lay vul-
nerable to not only an influx of illegal
immigrants but also transportation of
dangerous materials. The facts are
clear—each year over 1 million unau-
thorized aliens are interdicted entering
the country mostly on the southwest
border. Testimony by the Border Pa-
trol union chief places the estimate of
illegal entrants not interdicted by Bor-
der Patrol to be two times those actu-
ally caught. Simply put, the Border
Patrol is overwhelmed by the sheer
volume of the traffic and it is time to
take action.

The Secure Fence Act of 2006 requires
the Secretary of Homeland Security to
take all appropriate actions to achieve
operational control over all U.S. inter-
national land and maritime borders
within 18 months of its enactment. Ad-
ditionally, the bill authorizes 700 miles
of double-layered fencing at specified
locations along the almost 2,000-mile
southwest U.S. international border
with Mexico.

This bill also takes the right ap-
proach in terms of northern border se-
curity. The legislation requires the De-
partment of Homeland Security to con-
duct a study on the feasibility of a
state of-the-art infrastructure security
system along the northern inter-
national land and maritime border of
the United States. The study shall in-
clude the necessity of implementing
such a system, the feasibility of imple-
menting such a system and the eco-
nomic impact implementing such a
system will have along the northern
border.

In my home state of Minnesota, we
share 547 miles of border with Canada
and 458 of those miles are a water
boundary. I want to make it clear to
my constituents and our Canadian
friends that this legislation should not
be used to justify construction of a
wall along the northern border but to
take an inventory of the systems that
are working and not working and en-
sure that we put in place the most ef-
fective approach. We are going to
measure twice before building once.

The United States and Canada share
a long history of working together on
issues of mutual concern. Both coun-
tries share a common border and com-
mon objectives: to ensure that the bor-
der is open for business, but closed to
crime. The Canada-United States
Smart Border Declaration and Action
Plan and programs such as the Secu-
rity and Prosperity Partnership and
the Integrated Border Enforcement
Teams are great examples of coopera-
tive initiatives that have proven suc-
cessful.

I am fully confident this strong rela-
tionship and commitment to border se-
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curity will continue as it is one of the
cornerstones to securing our northern
border.

———

NATIONAL EMPLOY OLDER
WORKERS WEEK

Mr. KOHL. Mr. President, I rise
today to recognize National Employ
Older Workers Week, a time to cele-
brate the many older workers who are
redefining retirement and the employ-
ers that welcome their talents.

Many older Americans do not see re-
tirement as just a period of leisure;
they continue to contribute to our na-
tion’s businesses, communities, and
economy. And some employers, facing
a shortage of skilled and experienced
workers, have recognized the value of
older workers by changing their poli-
cies to attract and retain them.

One of those employers is Mercy
Health System, which is based in Wis-
consin and has 63 health care facilities
across Wisconsin and Illinois. AARP
recently ranked Mercy Health System
the top employer for older workers in
the country. Mercy Health System at-
tracts and retains older workers by
providing flexible work options, like
its Work-to-Retire Program, which of-
fers reduced and seasonal work sched-
ules while maintaining health benefits.

Yet too few employers have followed
Mercy Health System’s lead in creating
better work options for older Ameri-
cans. While most older workers want to
work past traditional retirement age,
many do not want to work a tradi-
tional full-time schedule. Today, only
about one-third of older workers have
flexible work schedules. Even when em-
ployers offer flexible work options like
part-time work schedules, most do not
also offer benefits: only 22 percent of
part-time workers have access to
health benefits.

So while older workers and some em-
ployers have begun to reinvent retire-
ment, we have a long way to go. That
is why I authored the Older Worker Op-
portunity Act, which aims to expand
opportunities for older Americans to
work longer if they so choose. The cen-
terpiece of this legislation is a tax
credit for employers that offer flexible,
reduced, or seasonal work schedules to
older workers while maintaining their
health and pension benefits. Such a
credit would reward employers like
Mercy Health System who are doing
the right thing, while encouraging
other employers to follow their lead.
Greater workplace flexibility would
not only benefit older Americans, but
would also reduce employer costs by
increasing productivity and job reten-
tion.

Just this week, the National Com-
mittee to Preserve Social Security and
Medicare endorsed the Older Worker
Opportunity Act. In its letter of sup-
port, president and CEO Barbara Ken-
nelly offered that the bill ‘‘could help
pave the way for significant increases
in older worker employment.”’” I agree,
and I am proud to have them join our
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other supporters, including the Na-
tional Council on Aging, the National
Older Worker Career Center, Watson
Wyatt Worldwide, the Committee for
Economic Development, the Associa-
tion of Jewish Family and Children’s
Agencies, and United Jewish Commu-
nities. With their backing, this bill will
continue to gain steam.

During National Employ Older Work-
ers Week, we also celebrate the Senior
Community Service Employment Pro-
gram—SCSEP—which has provided
community service and job training to
low-income seniors for 40 years. As our
baby boomers age and seniors become a
growing share of the population, we
must strengthen SCSEP so that all eli-
gible seniors get the help they need.
Many of us were concerned when the
Administration proposed a major over-
haul of this program, which would have
been disruptive to both grantees and
participants. I am hopeful that the
Older Americans Act reauthorization
bill will preserve the basic structure of
the program and build on its success.

I urge Congress to pass the OAA re-
authorization as soon as possible so
that seniors in need of SCSEP services
have the tools to stay active in the
workforce and their communities. But
beyond reauthorization, we must also
boost SCSEP’s funding, which is cur-
rently only enough to serve less than
one percent of the eligible population.
As a member of the Appropriations
Committee, I will continue to press for
additional funding so that all older
Americans who want or need to work
longer have the opportunity to do so.

As older Americans live longer and
healthier lives, most have the ability
and desire to remain active. Some want
to maintain physical and mental
health, some need to improve their fi-
nancial security, and some want to
continue to contribute to society.
Whatever the reason, it’s time to
change the way we think about retire-
ment. Older Americans are a valuable
asset to our nation’s businesses, com-
munities, and economy, and we must
tap their reservoir of experience and
talents. Our seniors deserve it, and our
economic future may well depend on it.

——

CHILD AND FAMILY SERVICES
IMPROVEMENT ACT

Mr. GRASSLEY. Mr. President, yes-
terday, the House of Representatives
passed the Senate amendment to S.
3625, which represents the bipartisan
and bicameral agreement on the Child
and Family Services Improvement Act
of 2006.

I was pleased to have introduced the
Senate amendment with my friend and
partner on the Senate Finance Com-
mittee, Senator MAX BAUCUS. Senator
BAUcUS and I were joined by Senator
ORRIN G. HATCH, and Senator JOHN D.
ROCKEFELLER, Jr. and Senator OLYMPIA
J. SNOWE. All of these members have a
long history of support for important
programs to improve the well-being of
children.
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